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CHAI RMAN SHEAHAN: Good mor ni ng. Are we ready to
proceed in Springfield?
EXECUTI VE DI RECTOR MR. MATRI SCH: Yes, we are.
CHAI RMAN SHEAHAN: Pursuant to the Open Meetings
Act, | call the July 20, 2016 Regul ar Open Meeti ng
of the Illinois Commerce Comm ssion to Order.
Conmm ssioners McCabe, del Valle,
Edwar ds, and Rosal es are present with me in Chicago.
We have two requests to speak this
morning from Ri chard Mark, Chairman and President of
Ameren Illinois, and Byron W therspoon, Supplier
Di versity Managi ng Executive of Ameren Corporation.
M. Mark, you and M. W therspoon,
pl ease join us. The floor is yours.
MR. MARK: Thank you, M. Chairman, and thank you
Comm ssioners for giving us the opportunity.
CHAlI RMAN SHEAHAN: Coul d you just hit the mc.
MR. MARK: Thank you, M. Chairman and Menbers of
the Comm ssion, for giving us the opportunity to
come and report on Anmeren's Supplier Diversity for
2015.

| would like to just, first of all,
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apol ogi ze for not making the June nmeeting. | had a
famly issue that didn't allow me -- didn't allow me
to attend. It was nmy daughter's weddi ng, and we had
a |l ot of people fromout of town, so | apol ogize for
not being here personally.

(Slide presentation.)

So what we'd like to do is just take
some time today to give you an overview of the
Ameren Supplier Diversity Program and |I'll talk a
little bit about Ameren's diversity as a whole, and
turn it over to Byron W therspoon to kind of get
into some of the details of the report, and then
open it up for any questions that you m ght have.

But, you know, as we started | ooking
at Ameren's diversity, | guess | would begin by
saying that, you know, Ameren, as a corporation,
formerly devel oped their Ameren diversity program
about 13 years ago when they hired the first Vice
Presi dent of Diversity for the conpany, and |
mention that because | believe it's important that
in order to have a successful supplier diversity

program you have to have an internal culture that
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believes in diversity and inclusion, because a | ot
of decisions that are made from bringing in diverse
choirs are made by people at all |levels of the
organi zation, and sonmetines if they don't believe in
diversity, it's going to be hard to really have a
successful program so we focused a | ot on making
sure that all of our co-workers at Ameren are
involved in diversity, and a few of the things that
we do are listed here on the slide on Page 3.

You know, from our Corporate Diversity
Council to enmpl oyee resource groups, we currently
have about six enployee resource groups from all
areas of the company and as well as sponsoring
corporate diversity events internally where we | ook
at what's going on in the communities that we serve
and service territories throughout Illinois and
M ssouri .

In fact, this week we are holding a
corporate diversity symposium summt at our conmpany
where we have a week | ong event that is around
diversity and inclusion.

So we think that's really inportant to
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really build a culture where it makes it easier for
us and our enployees to engage in going out into the
community and getting involved in such things as a
mul ti-culture -- nmulti-cultural |eadership society
in that way where we have an opportunity to neet
ot her diverse business | eaders and entrepreneurs in
the community and talk to them about the
opportunities that are avail able that they may be
able to get involved with, supplier diversity with
Ameren, so it's a great opportunity to networKk.

Someti mes many people in the community
see utilities as kind of a mystery. They don't know
much about it, so the more that we get out in the
community and have our enployees out and engaged, we
believe that that gives us a better opportunity to
expand what we do, talk to people and network to
bring those opportunities back inside and help us
devel op the businesses, and then supplier diversity
we have moved to really requiring reporting from our
prime contractors and our subcontractors.

We | ook at -- you know, we ask themto

get involved with reporting back to us on what
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they're doing in diversity also because we think
it's inmportant that they understand that diversity
is inportant to us as we bring them on as suppliers
and we expect that they have the same passion for
diversity that we do, and so we ask themto do sone
reporting.

We al so know that with our new
supplier diversity -- with our new supplier
devel opment that once you award a contract to a
di verse supplier that's not the end of the journey.
We think that's the beginning.

So in order to really encourage that
devel opment and growth of mnority suppliers, we
sponsor two schol arshi ps each year to the Tuck
School of Business at Dartmouth University where
t hey have a specific program on growing m nority
busi nesses, and this year -- | think Byron will talk
a little about it in his presentation, but both of
the winners this year are fromlllinois, and the two
m nority suppliers will have an opportunity to go in
and spend the week to really learn nore and nore

about marketing, finance, and strategic planning, to
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| earn how to grow their business and actually make
it bigger, and we have had a | ot of success with
that in the recent years with some businesses that
have been able to grow and even to work with us as
wel | as expand their businesses and other industries
outside of the utility sector.

So with that, I'lIl turn it over to
Byron and ask himto kind of give some highlights of
our 2015 Supplier Report.

MR. W THERSPOON: Thank you. Thank you, Richard.

M. Chai rman, Comm ssioners,
appreci ate the opportunity to come back before you
t oday, and so with that I am going to cover two
things as it relates to some key acconplishments we
have had with Ameren Illinois and then some
corporate business diversity processes we have in
pl ace that we think makes for an effective supplier
di versity and devel opnment process.

So when you are tal king about being
very intentional for Ameren Illinois, we've
increased our spending. W have an NVP over head

line construction conmpany that we've increased our
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spendi ng by 54 percent from 2014 with the idea of

| everaging them across our system and so those are
very intentional efforts that we make to continue to
grow and devel op our incom ng diverse suppliers.

Ri chard tal ked about devel opment, and
so we have a conmpany that's doing business with us,
not done any gas construction work with us; however,
in 2014 we gave them an opportunity to do some gas
constructi on.

COMM SSI ONER ROSALES: Byron, the 54 percent are
we going to get sonme information on that? \Where do
you start in terms of the ampunt spent on that?

MR. W THERSPOON: So that particular conmpany we
took them from-- they did in 2014 like 1.5 mllion
We took them up to about 2.6 |ast year is what they
did, about 2.6 mllion roughly in there, and then on
the gas side Richard mentioned devel opnent. We have
a conmpany that's doing work on our system but has
not done any gas construction work. They have done
a small project in 2014. What we are doing now - -
they're in the process of becom ng an alliance

contractor for us in Illinois.
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Ri chard tal ked about the Dartnmouth
Tuck School Award, so there were two conmpani es that
we did award. Envi ronment al Design | nternational,
they're an environnmental conpany that's doing some
air monitoring for us in our manufacturing gas --
various manufacturing gas plant facilities. 2IMis
a company that's doing some studies for us pulling
permts and on | and di sturbances in that end.

What's interesting about the Dartnouth
Schol arship Award, we recently did a survey of al
of our graduates. We had about 15 graduates over
the last five or six years and we asked them to get
an idea of the inpact. It's one thing to provide
schol arships; it's another thing to really
understand the inmpact, and some of the responses
we' ve got included -- we had conmpani es t hat
compl eted an acquisition that allowed for more tasks
to be performed with Ameren.

We had a conmpany that said as a result
revenues nmore than doubled. W had a conpany that
said the workforce doubled and they have beconme nore

di verse. | only share that with you to give you an
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i dea of what the inpact is to conpanies and how t hey

are experiencing some meani ngful growth.

Ameren Illinois also devel oped an

energy efficiency program It's called the Energy

Efficiency Mnority-Owned Busi ness and Buil di ng

Anal ysis Training Program and really what that is

providing or hel ping mnority-owned companies in an

energy efficiency space get their certification by

t he Building Performance Institute.
Currently we have about 800 program

allies, about 25 percent of those conpanies are

di verse which equates to about 200 conpanies or so

that's a part of that program We also provide
those m nority-owned busi nesses with free energy
efficiency equi pnment as well so they can do their
busi ness.

We think about corporate activities
t hat help drive our business diversity strategies,
so we have what's called the Corporate Supply
Diversity Leadership Council. That council is
conpri sed of VPs and senior directors from across

t he company that help drive business diversity

i's

10
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strategies that cascades down throughout the
organi zati on.

| would say Richard is next in line on
t hat council, and so when we meet, we meet regularly
to tal k about how we can continue to increase
opportunities in the business diversity space. One
of themis increasing mnority-owned spend. W are
actually working through a strategy now on how we do
t hat .

Supplier devel opment opportunity
that's better known as Al pha Opportunity Initiative.
It's one thing to accelerate the spend; it's another
thing to create devel opment opportunities to help
conpani es get experience in gaining a relationship
with Ameren so they can graduate into more or
i ncrease additional work so you may not accel erate
your spend, but it does create experience and it
al so garners relationships that help you graduate
into the bigger portion of work, so we believe that
t he Al pha Opportunity Initiative is a key component
of our supplier diversity process.

When you tal k about professional

11
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services, let me go back to the prime supplier
subcontractor enpl oyee, and Richard mentioned this a
bit, but now in that space when you tal k about
report carding, we have called our key suppliers and
said, hey, we've given themr report cards essentially
on what they've done from a business diversity
perspective. W said, hey, here is where you were

| ast year; reinforce your comm tment or reset the
expectations, if you will, on where we are going,
and we've actually had some real strong results in
continuing to facilitate those connections with our
diversity suppliers and our prime supply partners.

I n many ways we do that. One of themis the
symposi um and summts that Richard nmenti oned.

From a professional service
standpoint, | ast year we had about 1.2 billion in
bond offerings co-managed by a diverse -- a boutique
of diverse investment conpanies, and then we grew
our professional services spending in 2013 by
53 percent.

When you're tal king about professional

services, you know, we have had that conversation,

12



what's included in that engineering, environnmental,
| T, HR, those kind of things go into our
prof essional services.

When you tal k about our nunbers, our
numbers were indicated in the report. | do want to
poi nt this out though a couple noteworthy points.
When you | ook at our MVO3 spend in 2012, we've grown
t hat by nore than 200 percent, and totally increased
about 220 percent from 2012 when you | ook how we've
grown our veteran, MBE, and WBE spend.

Lastly, what 1'd |like to cover, we
talk a | ot about spending and percentages. At
Ameren Illinois, we believe that to illum nate or
provi de sone context behind that spendi ng we
comm ssi oned an i ndependent econom c inpact study,
and really it's to provide additional clarity or
addi tional context around this spending.

So when you talk about that
160 mllion fromthe |ast slide, we wanted to
better understand what that triggers in additional
econom ¢ output or econom c activity, and what we

found was that the 160 mllion triggered an

13



10

11

12

13

14

15

16

17

18

19

20

21

22

additional 269 mllion for our Ameren IIllinois
service territory, which almst 80 mllion of that
was for househol d earnings. That supported another
1400 or so jobs with an average wage of $55, 000.

Now t hat was established by the
U. S. Departnment of Conmmerce and how we did that,
and so when you | ook at our total econom c output,
we tal k about percentages. Of course, we hit our
goal. We tal ked about 160 mllion. Of course, we
hit that, but now what's the econom c output, and in
our service territory that econom c output equates
to 428 mllion for our service territory, and you
apply that sanme phil osophy for the State of
Illinois, and it's even better for the State of
Illinois. As reported, that total econom c out put
was |like 481 mllion supported 1700 jobs, and the
i ndirect output was |like 300. The total salary was
like 93 mllion

So really what we have tried to do is
provi de sonme additional context so we can understand
what our numbers are. It's nore inmportant to

under st and what the inpact of the nunbers really

14
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i ndicate, and so with that I'mgoing to turn it back
to Richard to close out.

MR. MARK: You know, just to kind of wrap up, we
are really proud of our acconplishments, and we |i st
some of them here. This past year -- |ast two years
we have been rated as the top utility by Diversity
I nc., but the thing |I want to point out even nore
that we're proud of these acconplishments. W're
not satisfied with where we are. W know there's a
| ot nore that we can do and that | just want to take
this opportunity to |l et you know that we're
commtted to not only grow ng diversity anmongst our
suppliers but also growi ng diversity within all of
our coworkers in Ameren and really working with
ot her members and stakeholders in our community to
include and promote diversity and inclusion also.

Thank you for your time, and we wil
be more than happy to answer any questions that you
m ght have.

CHAI RMAN SHEAHAN: Thank you, sir.

Any questions?

COMM SSI ONER MAYE EDWARDS: Thank you,

15
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M. Chairman. Thank you for being here, M. Mark
and M. W therspoon.

One question | have that wasn't quite
clear fromthe report and still 1'm not sure of
t oday, | know you mentioned, M. Mark, that you
require your Tier 2 and your primes to go through a
reporting process, but do you require your
non-diverse primes to use Diverse Tier 2 or is that
not the requirement?

MR. W THERSPOON: It is. So we would have --
we've had a couple of opportunities, Conm ssioner
Edwar ds, where we put in an RFP some expectations
with regard to diversity, so we m ght say in this
particul ar project we are |l ooking for 20 percent,
and so at m dday we are actually scoring those prime
contractors who neet that 20 percent.

"1l say this to you as well. \When
you tal k about non-diverse, that expectation is for
di verse prime suppliers as well, so it's not enough
for us to just ask our non-diverse conpanies to
provi de diverse opportunities. We're asking our

non -- our diverse prime conmpanies as well to
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provi de those opportunities.
MR. MARK: | would just add to that,

Comm ssioners, you know, it gives us an opportunity
to have discussions with all of our non-diverse
suppliers, and in those discussions we also have an
opportunity to tal k about our beliefs and our
culture on diversity and what we are trying to
pronmote as a company to try to instill that, and
hopefully they will share those beliefs, but, at the
sanme time, let them know that we follow up and we go
out and we inspect jobs, because it's just not
awar di ng the contract. It's what |'ve often found
is that it's the number of people that are worKking
on that job also. That is very inmportant to the
m nority community.

So we go out and do actual on-site
visits to find out, you know, do we have any
m nority workers working on the job. W have a
substation that's being built right now. Last week
| know nyself and the team went out just to see how
many workers were there and what percent of the

workers were mnorities.
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So by doing that, what it does is it
puts -- it let's our non -- our prime contractors
know that diversity is inmportant and someone's
| ooking at them and that if they don't expand what
they're doing in diversity, you know, we can
actually | ook at other suppliers and other options
that are out there and available, so it conveys a
subtl e message to them that diversity is inportant,
and, you know, we found that they've been very
cooperative, and so forth.

COVMM SSI ONER MAYE EDWARDS: So is that included
in the reporting and report to you guys?
MR. W THERSPOON: Yes. What they do,

Comm ssioner, is we have an electronic system where

our prime suppliers go in and report, so they have a

sign-on pass where they go in and they report what
they're doing froma Tier 2 perspective and we get
t hat nont hly.

At one point in time we were
collecting that information on a quarterly basis.
Ri ght now our prime suppliers, who were set on that

system are reporting nmonthly.
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COMM SSI ONER MAYE EDWARDS: Thank you.

CHAI RMAN SHEAHAN: Comm ssi oner del Valle.

COVMM SSI ONER del VALLE: You menti oned
prof essional services and you didn't mention | egal
and financial .

MR. W THERSPOON: So | egal and financial is
included in that, and so from a | egal perspective or
financial perspective, 1.2 billion is with boutique
m nority investment banking conmpanies, and we had
ei ght of them that co-managed those bond offerings.

Legal is another area of opportunity
for us, Comm ssioner del Valle. W had one conmpany,
but I think we can -- we actually have a real area
of opportunity to continue to increase in the |egal
space.

MR. MARK: One of the things in legal that we're
| ooking at is we're kind of in a unique area,
especially with our transm ssion business, so we
have to acquire right-of-ways. W found that as a
ni che that mnority |legal terms can get involved and
t hat we are working on a project right now that

provi des some opportunities down the road | think

19
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for legal to become nore involved in some activities
t hat we're doing.

CHAI RMAN SHEAHAN: Comm ssi oner Rosal es.

COMM SSI ONER ROSALES: Byron, just a
clarification in your speech. | know that you are
on the clock. | just want to get clarification.
The energy efficiency that you have for mnority
busi nesses that work mnority businesses, | didn't
understand why they wouldn't work with al
busi nesses. | know you are trying to do it quickly.
Woul d you expl ain what you are speaking of.

MR. W THERSPOON: Comm ssi oner Rosales, |I'm
sorry. Hel p ne. You said --

COWMM SSI ONER ROSALES: You nentioned that you had
during the energy efficiency worked with
m nority-owned businesses. s that what you said?
| was wondering why it would only be mnority-owned
busi nesses that you are working with for energy
efficiency.

MR. W THERSPOON: | appreciate the clarification.
| think it really should be expanded to diverse

busi nesses. | would tell you from an energy

20
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efficiency perspective it really was isolated to

di verse businesses to help get that certification,

because in some cases they were trying to increase
t he number of businesses or diverse businesses that

was part of our programallies and that

we decided to go in those conmpanies who were

interested in being part of our programally

partners but couldn't pay for the certification
that's required, and so that program was nore or

| ess designed to help get those conmpani es through

was t he way

and al so provide the necessary equi pment for themto

perform once they were |listed as a program ally.

COMM SSI ONER ROSALES: Thank you.
clarified.
MR. W THERSPOON: Thank you

CHAlI RMAN SHEAHAN: Comm ssi oner del

It's

Val | e.

COMM SSI ONER del VALLE: Yes. Thank you,

M. Chairman. | want to make a very quick comment.

First of all, congratul ations to your
MR. MARK: Thank you
COWMM SSI ONER del VALLE: Of course,

VWhen we do these annual

daught er.

Dad.

sessi ons,

21
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think the Comm ssioners will all agree it's very,
very important to have the president of the company
present, and | know that you weren't able to have
t he president here prior in addition to this year,
and so | would encourage you to check early what our
schedul es are going to be so that you can
partici pate, because the discussion that we want to
participate in is one that hopefully generates ideas
where we | earn from other conmpanies and they | earn
fromyou, and it's really inmportant to do that in
t hat kind of setting, the kind of structure that we
are involved here, in order to ensure that there's
progress, so | would encourage you -- | don't think
we have the dates up yet for next year.
| would encourage you to participate

next year along with the other presidents. Thank
you.

CHAI RMAN SHEAHAN: Any ot her --

COMM SSI ONER MAYE EDWARDS: | have one. | just
want to acknow edge | think we all have our
opi nions, and | need to know, as many of you know,

Ameren is a menber of the Illinois Utilities

22
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Busi ness Diversity Council, which M. Mark is the

vice chair, but | also want to acknow edge

M. Mel WIlliams, who is the president of Nicor Gas.

CHAI RMAN SHEAHAN:  Any ot her questions?
(No response.)
Thank you, sir.
MR. MARK: Thank you
MR. W THERSPOON: Thank you
CHAlI RMAN SHEAHAN: | appreciate your tinme.
Moving on to our Public Utilities
Agenda, there are edits to the M nutes of our June
21, 2016 Regul ar Open Meeti ng.
Are there any objections to approving
the M nutes as edited?
(No response.)
Heari ng none, the M nutes as edited
are approved.
ltem E-1 concerns ComEd's
Modi fications to Rate Retail Electric Supplier
Service ("Rate RESS") and Rider Parallel Operation
of Retail Customer Generating Facilities wi th Net

Metering ("Rider POGNM') to ensure net metering
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compl i ance.

Are there any objections to not

suspending the filings?

(No response.)

Hearing none, the filing is not

suspended.

Item E-2 concern Ameren's Filings to

Update Its Electric and Gas Tariffs to Reflect

Sample Bill Forms.

Are there any objections to not

suspending the filing?

(No response.)

Hearing none, the filings are not

suspended.

Item E-3 concern ComEd' s petition

seeki ng approval of

Are there any objections to approving

t he proposed Order?

its Peak Time Rebate Program

(No response.)

Heari ng none, the Order is approved.

ltems E-4 through 6 concern the

II'1inois Department

of

Commerce and Econom c

24
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Opportunity's Petition to Reopen and Consoli date
Docket Nos. 13-0495, and 498, and 499.

There are also Petitions to Intervene
filed by ComEd and Ameren in Docket 13-0499
concerning the Energy Efficiency Plan.

Are there any objections to
considering these items together and approving the
proposed Order granting the request to reopen
consolidating the dockets and granting the petitions
for hearing?

(No response.)

Hearing none, the Order is approved.

ltem E-7 concerns CUB and ELPC s
Petition to Initiate a Rul emaking Proceeding to
Amend portions of Code Parts 466 and 467 of the
Comm ssion's rules regarding Interconnection
Standards for Distributed Generation.

Are there any objections to entering
t he Second Notice Order which authorizes subm ssion
to JCAR to begin the Second Notice Period?

(No response.)

Heari ng none, the Second Notice Order

25
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is entered.

ltem E-8 concerns Anmerican
Transm ssi on Conpany and ATC Managenent's Joi nt
Application for Approval of Reorganization pursuant
to the Public Utilities Act.

Are there any objections to approving
t he proposed Order?

(No response.)

Heari ng none, the Order's approved.

ltems E-9 through 11 concern various
customer conmplaints filed against ComEd and Anmeren.

Are there any objections to
considering these items together and approving the
proposed Orders to dism ss the conplaint?

(No response.)

Hearing none, the Orders are approved.

ltem E-12 concerns Optimal Facility
Management Solution's Motion to W thdraw the
Petition for Confidential Treatment of ABC Annual
Recertification Report.

Are there any objections to granting

the motion to withdraw?
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(No response.)

Hearing none, the notion is granted
and the proceeding is dism ssed.

ltems E-13 through 15 concern various
petitions seeking confidential treatment of certain
reports.

Are there any objections to
considering these items together and approving the
proposed Orders?

(No response.)

Hearing none, the Orders are approved.

ltem E-16 concerns Norris Electric

Cooperative and Ameren Illinois's Joint Petition for

Approval of Commrercial Customer Rel ease.
Are there any objections to approving
t he proposed Order?

(No response.)

Hearing none, the Orders are approved.

Items E-17 and 18 concern various
petitions to cancel ABC |licenses.
Are there any objections to

considering these items together and approving the
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proposed Orders?
(No response.)
Heari ng none, the Orders are approved.
ltems E-19 through 21 concern various
Applications for Certificates of Service Authority.
Are there any objections to
considering these items together and approving the
proposed Orders?
(No response.)
Heari ng none, the Orders are approved.
Movi ng on to our gas agenda, Item G- 1
concerns Consumers Gas' filing to nmodify its billing
format maki ng several changes to tariffs in
compliance with Part 280.
Are there any objections to not
suspending the filing?
(No response.)
Hearing none, the filing is not
suspended.
ltem G2 concerns the I1CC's Motion to
Initiate an Investigation of the cost, scope, and

schedul e, and other issues related to the Peoples
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Gas System Moderni zation Program and the
establi shment of Program Policies and Practices.

Consistent with Staff's May 31st Staff
Report, | believe we have some comments.

Comm ssioner del Valle.

COW SSI ONER del VALLE: Thank you, M. Chairman.
| want to thank all those involved in this process
wor ki ng towards inproving this multi-billion dollar
proj ect.

This proceeding will establish the
appropriate scope, size, and cost of this massive
project, as well as the ternms of the Conm ssion's
oversi ght. In it, we set a deadline for an Order to
be sent to the Comm ssioners in |ess than six
mont hs.

| think this is very anbitious --
per haps too ambitious -- and requires that no party
delay this process and, nore inmportantly, that
Peopl es Gas be cooperative in the devel opnent of a
conpl ete, thorough, and transparent record to permt
the Comm ssion to conme to a decision that truly

reflects the best outcome for ratepayers, the
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company, and the public interest.

In light of the timeline this

Initiating Order sets out, | expect that the quality
and | evel of detail in the report PGL will submt in
30 days time will far exceed the inadequate and

soundly-rejected post-merger reports filed by
Peopl es Gas | ast Septenber and November. This
effort is far larger than any project that new
management has attenpted, and, thus, the record
created must be conplete and transparent.

To that end, | expect the company wil
produce anple amounts of data supported by expert
testinony that makes the case for why their plan is
better than all alternatives and the best way
forward for Chicago. This includes detailed
anal ysis and data on the costs and benefits of
vari ous spending levels, different scope conmponents,
and appropriate pace of work performed. Peopl es
Gas' submtted plan will not be presumed to be the
best way forward; it nust be proven.

As we initiate this proceeding, open

guesti ons about the process remain. WIIl the
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Comm ssion's experts on inmproving Peoples Gas' main
repl acement operation, the Liberty auditors, be
involved to informthe Conmm ssion in this
proceedi ng?

W Il an undated third-party
engi neering study bring Peoples Gas in compliance
with a past Comm ssion directive be produced
concurrent with Peoples Gas' plan subm ssion or soon
t hereafter?

Moder ni zati on of Peopl es Gas'

di stribution systemis needed, but it must be done
responsi bly, safely, and affordably. Past

m smanagenment of this project has increased the
projected cost from $2.5 billion to as high as
roughly $10 billion.

Addi tionally, Chicago ratepayers have
been spendi ng hundreds of mllions of dollars with
no correspondi ng reduction in | eak rates.

This is no time for us to just go
t hrough the motions of regulation as quickly as
possi bl e. It is more inportant to get this right

than it is to get it done quickly.
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The results of this investigation nust
be a well-supported and robust Moderni zation Pl an
with Comm ssion oversight that ensures we can easily
identify and correct any future probl ens.

This project is far too inportant for
us to fail. Thank you.

CHAI RMAN SHEAHAN: Thank you, Comm ssioner.
Any ot her comments?
Comm ssi oner McCabe.
COMM SSI ONER Mc CABE: | welcome the official
| aunch of this investigation and acknow edge the six
days of workshops held by ICC Staff and 60-sone
st akehol ders in which a host of issues were raised.

The May 31st Staff Report shows that
partici pants discussed in detail the Peoples Gas'
Accel erated Main Replacement Program i ncluding
scope, cost, managenment, safety, schedule, rate
i mpact, monitoring, and engineering studies.

Peoples is already required as part of
the AMRP audit process to provide an |Inmplenmentation
Plan for the Liberty Audit recommendati ons, an ANMRP

Schedul i ng Master Plan, and a Cost Pl an Model.
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In addition, the Comm ssion requires
W sconsin Energy and Peoples Gas to provide an AMRP
Transition Plan to ensure a seanl ess transition that
avoi ds a dim nishment in service.

As | stated in June and November of
| ast year, this investigation, the Q P dockets
and/ or the future rate case nust identify pre-merger
cost overruns and possi ble m smanagement so that the
conpany is held accountable, not the ratepayers.
Thank you

CHAI RMAN SHEAHAN: Thank you.

Any ot her comments fromthe

Comm ssioners?
(No response.)

Are there any objections to

approving the initiating interim Orders?
(No response.)

Hearing none, the initiating and
interim Orders are approved.

ltem G-3 concerns a customer conpl ai nt
agai nst Peopl es Gas.

Are there any objections to approving
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t he proposed Order denying the conpl aint?
(No response.)

Hearing none, the Order is approved.

ltem G4 concerns Green Mountain
Energy's Application for Requesting a Certificate of
Service Authority to operate as an Alternative Gas
Supplier.

Are there any objections to approving
t he proposed Order?

(No response.)

Hearing none, the Order is approved.

Movi ng on to our Tel ecommunications
agenda, ltenms T-1 and 2 concern various petitions
regardi ng cancellation of a Certificate of Service
Aut hority.

Are there any objections to
considering these items together and approving the
proposed Order?

(No response.)
Heari ng none, the Orders are approved.
Items T-3 through 5 concern vari ous

petitions for the Confidential Treatment of certain
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reports.

Are there any objections to

considering these items together and approving the

proposed Orders?

(No response.)
Heari ng none, the Orders are approved

ltem T-6 concerns Matri x Tel ecom s

Petition to Change Corporate Form

Are there any objections to approving

t he proposed Order?

(No response.)

Heari ng none, the Order is approved.

JUDGE KI MBREL: M. Chairman, | believe that's

ltem T-5, Matrix Tel ecom

(A brief pause.)

M. Chairman, nmy apol ogi es.

CHAI RMAN SHEAHAN: | think I was right.

COMM SSI ONER ROSALES: Correct.

JUDGE KI MBREL: My apol ogi es.

CHAI RMAN SHEAHAN:

approving T-6.

ltems T-7 through 9 concern various

So there were no objections to
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Applications for Certificates of Wreless Authority
to Operate as a Reseller of Tel ecomunications
Servi ce.

Are there any objections to
considering these items together and approving the
proposed Orders?

(No response.)

Heari ng none, the Orders are approved.

ltem W1 concerns Illinois-American
Water's application for a Certificate of Public
Conveni ence and Necessity to provide Water Service
to a certain area in DuPage County.

Are there any objections to approving
t he proposed Order?

(No response.)

Heari ng none, the Orders are approved.

ltem W2 concerns a customer conpl ai nt
agai nst Aqua Illinois.

Are there any objections to approving
t he proposed Order granting the parties Joint Motion
to Dism ss?

(No response.)
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Hearing none, the Orders are approved.

Our M scel |l aneous Agenda, M1,
concerns an Order Authorizing Second Notice Period
to the Proposed Amendment of our Adm nistrative Code
Part 286 subm ssion of rate case testinmony.

Are there any objections to entering
t he proposed Order?

(No response.)

Heari ng none, the Second Order of
Notice is entered.

Judge Kinbrel, do you have any ot her
matters to come before the Conm ssion this norning?

JUDGE KI MBREL: No, that it's, M. Chairman.

CHAI RMAN SHEAHAN: Comm ssioners, do you have any
ot her business you would Iike to bring before the
Comm ssion this morning?

(No response.)
Seeing that there's none, we stand
adj ourned. Thank you.
(Wher eupon, the above

matter was adj ourned.)
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